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John H. Cleveland Is 16th Vice President 


Fitzsimmons, Others, 


Fitzsimmons Schoessling 

General President Frank E, Fitz- 
simmons, General Secretary-Treas- 
urer Ray Schoessling, fifteen vice 
presidents and three trustees were 
unanimously re-elected to their 
posts in the IBT General Execu- 
tive Board by 2,254 delegates at- 
tending the 21st Convention in Las 
Vegas this month. 

Re-elected with Fitzsimmons and 
Schoessling were Vice Presidents 
George E. Mock, Harold J. Gibbons, 


Joseph Trerotola, Robert Holmes, 


William Presser, William J. Mc- 
Carthy, Salvatore Provenzano, Ed- 
ward Nangle, Roy Williams, Joseph 
Morgan, Edward Lawson, Weldon 
L. Mathis, Arnie Weinmeister, M. 
E. “Andy” Anderson, Louis F. 
Peick; and Trustees Frank J.. Matu- 
la Jr., Maurice R. Schurr and Jesse 


L. Carr. 
First Black VP 


A 16th vice presidency was cre- 
ated and filled, also by unanimous 
vote, by John H. Cleveland, presi- 
dent of Joint Council 55 in Wash- 
ington, D.C. Cleveland is the first 
black man to hold a vice presiden- 
tial position in the IBT General 
Executive Board. 

In his “go-to-hell’” speech on the 
first afternoon of the convention, 
Fitzsimmons lashed out at union 
dissidents seeking to tarnish the 
Teamster image. 


For Democratic Action 


Then he set democratic action 
as the thrust of the convention 


Mock pepe 
when he said: ‘.. . . I will never al- 
low any infiltration into this orga- 
nization by those who seek to. de- 
stroy it, unless by your majority you 
allow them to do so. That’s the 
theme under which we will conduct 
this Convention.” 


Resolutions 


Because this paper was being put 
to bed during convention week, you 
are asked to look for a detailed re- 
port of the proceedings in the next 
issue of the International Teamsters 
magazine. 


But important resolutions ap- 
proved included: 


® Support of the strike against 
Associated Freight Lines; support 
of the Farmworkers Project; 


@ Petition to Congress for a na- 
tional health act and support for 
legislators backing such a program; 

® Opposition to de-regulation of 
the freight industry; 


@ Reform of the Grand Jury 
system; repeal of right-to-work leg- 
islation. 


-LET’S ALL PITCH IN 
Against Industrial Employers and 

Distributors Assn. 
Against Associated Freight Lines 


As we go to press various Teamster local unions are involved 

in two major strikes whose importance cannot be over-emphasized. 

| Brother Teamsters who are in a position to help in any way are 
_ urged to contact the nearest local owes near their — The : 


local unions are: 


: San Francisco Locals 12, 241 and 860, San Jose Local 287, 
_ Martinez Local 315, Vallejo Local 490, Novato Local 624, Redwood 

_ City Local 655, Oakland Local 853, ‘Salinas Local 890, Watsonville | 
Local 912, Santa Rosa Local 980, Bakersfield Local 87, Visalia 
Local 94, Redding Local 137, Sacramento Local 150, Modesto Local — 
386, Fresno. Local 4381, Stockton Local 439, and Eureka Local 684. 
(ILWU Locals 6 and 17 are striking jointly with ‘uS.) 


| .._ San Francisco Locals 85 and 856, Sacramento. Local 150, San 
i Jose Local 287, Modesto Local’ 386, Fresno Local 431, Oakland | 
: Local 468, Novato Local 624, and Santa Rosa Local 980. 


Vol. XXil, No. 6 


Re-elected by Acclamation 


21st CONVENTION—Some 2,254 delegates gathered at Las Vegas this month 
to conduct Teamsters business, including the unanimous re-election of all mem- 
bers to the IBT General Executive Board and the creation of a 16th vice presi- 
dency filled by the first black executive board member. . 


The Real Power of the Teamsters — 
The Membership 


By the time you have received 
and read this month’s edition of 
the Northern California Teamster, 
the Twenty-First Convention of 
the International Brotherhood of 
Teamsters will have been history. 
Over 2,200 delegates will have 
hopefully made decisions that will 
have a profound effect on the larg- 
est Union in the world to hold us 
all in good stead until the next 
International Convention in 1981. 


One thing is for sure: The media 
and the business interests of our 
Nation will have viewed the Con- 
vention closely to see if they can 
find predictions that will give them 
more insight into what they can 
expect from the Teamster leader- 
ship during the next five years. 
After all, their job is to keep alive 
the American myth that the Team- 
sters’ Internation] Union is too all- 
encompassing and too strong, with 
ultimate power held in the hands 
of just a few individuals. 


Let’s Face Facts 


Why promote such a myth? Let’s 
face the facts; with only one out of 
every four American workers 
unionized, it is to Big Business’ ad- 
vantage to promote anti-union sym- 
pathies through the media they 
control. 


They, of all people, know too 
well how the Teamsters in partic- 


ular, and the Labor Movement in 


general, have elevated the econom- 
ic status of American workers and 
in so doing reached into their prof- 
its to do so. 

They know too well that year 


after year after year, with over 
2,400 Unions in the United States, 
the Teamsters’ Union wins more 
National Labor Relations Board 
secret ballot elections than any 
other Union. 

These facts are indisputable evi- 
dence that the Teamsters can do a 
job for American workers. 

Our problem is that we do not 
have the “mass public relations 
forums” that Big Business has at 
its disposal so that we can over- 
come their distortions of truth and 
slanted viewpoints. We must do 
what we can on a smaller scale in 
comparison, but calculating it in 
such a way to get the maximum 
results within the framework of 
public information means available 
to us. This is why you now see 
Teamster billboards on our high- 
ways. 

Members Advertise Best 

Teamster members themselves 
are the best means of advertise- 


ment, however. 


We are 2.3 million strong, which 
means One out of every nine union 
members is a Teamster. To drama- 

(To Page 8) | 


- Joint Council — 
"Meeting Notice | 


The July meeting oe 
Ejeet Counci! 7 will be 
_ held Tuesday, July 6, at 
— 1269 Howard Street, San 
_ Francisco. — 








Stick Together or Fall Down One by One’ 
Goldberger Defines Threats to Teamsters 


Joint Council No. 7 President 
Jack Goldberger has called upon 
Teamsters to close ranks or else 
be gunned down one by one by the 
emerging anti-union elements in 
the state. 

Goldberger issued his call as 
guest speaker at a meeting of 
delegates to Joint Council 38 at 
Tahoe South Shore last month. 

Chief targets of his tirade were 
the National Labor Relations 
Board, the Grand Jury, and certain 
law firms in California that repre- 
sent employers who engage in no- 
toriously anti-union activities. 


Not a Chance 

“The way these elements have 
been handling things, the unions 
don’t have a chance,” Goldberger 
said. He cited instances where, in 
spite of management being the 
party employing illegal and under- 
handed tactics, company lawyers 
succeeded in delaying NLRB action 
and securing court injunctions 
against the union. 


“We had better find new meth- 
ods for handling this situation,” 
Goldberger said. “I’m getting sick 
and tired of sitting back while the 
employer has his way. We must 
learn to move before he takes us 
to court.” 


Goldberger surmised that em- 
ployers are engaged in concerted 
action to take on the Teamsters. 
It may be gleaned from recent | in- 
stances where Teamster local 
unions were forced into strike sit- 


uations. It is also apparent, he said, 
tial tue wndle scneme is orches- 
trated by law firms which have cul- 
tivated an anti-union posture these 
past years and whose dirty tricks 
are abetted by the news media and 
government agencies. 


Figure it Out 
“We are striking Associated 
Freight Lines because it refuses to 
go along with the Master Freight 
Contract. Associated is represented 


by Littler, Mendelson, Fastiff & 


Tichy, a firm which has rapidly ex- 
panded to a staff of about 30 attor- 
neys, most of them formerly work- 
ing for the NLRB. It is the same 
firm that represents the California 
Trucking Association which has 
signed the Master Agreement. Fig: 
ure that one out,” Goldberger said. 

Goldberger said Associated 
Freight is a stalking horse. If it 
wins the current dispute with 15 
Teamster locals, the Master Agree- 
ment will be undermined — the 
other truckers are certain to fol- 
low suit, he said. 

Goldberger, who testified last 


‘December against NLRB practices 


before a congressional committee, 
complained about nothing being 
done about this problem on the na- 
tional level. 

In California, he said, even the 
news media and the Grand Jury 
participate in “witch hunting” di- 
rected against the Teamsters. 

Clear Danger 


He asked JC 38 delegates to take 


Convalescent Homes 





Rudy Tham, Local 856 secretary- 
treasurer, has been complaining to 
various state and federal officials 


about the abuse of the NLRB proc- 


ess by owners of convalescent hos- 
pitals. 

Tham pointed to his union’s ex- 
perience with Friendship Villa Con- 
valescent Hospital at Mill Valley as 
the most recent example. 

Over a year ago, Local 856 won a 
representation election at that facil- 
ity. Through various legal maneu- 
vers, the owners avoided consum- 
mating a contract until, recently, it 
was closed down by the State De- 
partment of Health. 

“Patient care and a decent wage 
for employees are of the least pri- 


Abusing Law—Tham 


ority in the minds of these employ- 
ers,” Tham said. ‘““Thousands of dol- 
lars, instead,. are spent in legal fees 
for law firms with a Oyen for 
union-busting. 

“If that kind of money were 
spent on providing quality patient 
care and living wages for employ- 
ees, then many abuses would dis- 
appear. Right now, the minimum 
wage of $2.20 is standard in many 
of these hospitals and employee 
turnover is unbelievable. 

“Many. owners claim that they 
are restricted by a ceiling on state 
aid for patients, but one wonders 
why these same owners continue to 
buy new facilities if they are only 
marginally profitable,’ Tham said. 


Employer's Tactics Fizzle 
In Six-Months Campaign 


A six-month campaign ended in 
victory for Teamsters Local 860 
last month when employees at Osh- 
man Sporting Goods at Millbrae 
voted for Local 860 representation, 
it was announced by Secretary- 
Treasurer Mark O'Reilly. 


There are 25 employees involved 
in the sporting goods distributor 
for the western U.S. The votes went 
14 for Local 860 and eight for no 
representation. 


Warehouse Council Organizer 
Rome Aloise found a tough one on 
hand when, within days of filing for 
representation with the NLRB, the 
employer retaliated by cutting work 
time to four hours a day. 

Local 860 filed charges and only 
after two months was an election 
agreement reached. But because of 
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abusive practices by the employer, 
including bribery and scare tactics, 
the election was set aside. 

The date set for the second elec- 
tion gave Local 860 only 10 days to 
line up its following. In a last-ditch 
effort to beat the Local, manage- 
ment granted $2 hourly increases 
two nee before the election—to no 
avail. 


Vision Care Info 

Members who have ques- 
tions regarding their vision 
care plan now have a new 
convenient service. You 


have toll-free, direct tele- 
phone access to the Sacra- 
mento office of the Cali- 
fornia Vision Service by 
calling: 


(800) 852-7115 








CALL TO ARMS—IC vA Bredien Jack Gslibercer takes Soule to ask JC 38 

officials and delegates to close ranks against threats to Teamsters from various 
sectors of community. Joint Council 38 officials shown from left are Trustee 
George Moffat, Secretary-Treasurer George Branson, Trustee Freddy Sanchez, 
President Nobby Miller (standing), Recording Secretary Vern Shorey, Trustee 
Frank Wood, and Vice President Alex Luscutoff. 


this clear danger to the organiza- 
tion so that we may all work to- 
gether to forestall it. 


Talking for himself and his own 
Local 921, Goldberger said, “We’re 
going to fight them if I have to go 
to jail.” 

Goldberger’s talk was followed 
by lively discussion, chaired by JC 
38 President Nobby Miller, which 
eee statements confirming his 

ears. 


Bob Plummer, secretary-treas- 
urer for Local 439 (Stockton), said 
that, from negotiations his local is 
conducting with a trucking firm, 
he gets the feeling that the em- 
ployers “are talking to each other 


at this time.” 

JC 38 Organizer Gil Grieve noted 

that two units he recently organized 
within that Joint Council have al- 
ready retained the services of the 
law firm handling Associated 
Freight. 
_ Bill Choate, president and busi- 
ness representative for Local 386 
(Modesto), said the Associated 
Freight strike is one of the best 
coordinated he has seen in a long 
time. 

“But if this guy gets away with 
it, we’ll have to take them on one 
at a time. And the United Parcel 
Service problem is a tough one, 
too—they’ve got their knives sharp- 
ened,’ Choate warned. 


Fall Labor Studies Program 


The Labor Studies Program of 
San Francisco Community College 
District has announced the offering 
of eight labor courses for the fall 
semester, beginning August 30. 

The courses are available, free of 
charge, to anyone interested. 


The classes can be taken for aca-. 


demic credit leading to a certificate 
in Labor Studies and/or an Asso- 


ciate of Arts Degree. 


Or they may be taken simply to 
help you become more effective 
union members or officials. 

The classes are: 


Labor and Politics: The Ameri- 
can worker in politics, yesterday 
and today. Political goals and or- 
ganization of American unions. Is- 
sues, relationship to political par- 
ties, tactics. 

Labor and the Law: Introductory 
course covering the legal frame- 
work of labor-management rela- 
tions, including protection of indi- 
vidual and minority rights. 


Health and Safety in the Work- 
place: A’ practical course designed 
to help workers improve unhealth- 
ful and unsafe work conditions. 
Will provide tools for recognizing 
and controlling work hazards. Role 
of union, government, collective 
bargaining. Survey of resources 
available for assistance. 


Women in the Labor Force: Pat- 
terns of women’s employment, sex 
stereotyping on work opportunities, 
historic struggles for equality, the 
evolution of rights under law, the 
role and use of unions to achieve 
women’s goals as workers. 


The American Labor Movement: 
What it is, how it got that way, how 
it works. From colonial workers to 
union members today, their efforts 
to organize, their place in history. 

Labor Relations and Collective 


Bargaining: Bargaining, organizing 
strikes; the legal and administrative 
rules governing the collective bar- 
gaining process. 

Grievance Handling and Arbitra- 
tion: A practical course for stew- 
ards, union members and others in- 
terested in techniques of contract 
enforcement at workplace levels. 

Economics for Labor and Com- 
munity Leadership: A non-techni- 
cal examination of how the Ameri- 
can economy works and of eco- 
nomic policy. A labor view of infla- 
tion, automation, unemployment, 
with special attention to economic 
forces affecting collective bargain- 
ing. 

Students not currently enrolled 
at City College of San Francisco 
must file applications no later than 
July 30. | 

For more information, contact 
Labor Studies Program, San Fran- 
cisco Community College, 33 Gough 
Street, San Francisco, CA 94103, 
Ph. (415) 864-3200, ext, 248. 


Got Any Ideas? 


The U. S. Census Bureau is seek- 
ing suggestions from union mem- 
bers regarding a proposed question- 
naire for the 1980 census which is 
now being planned. 

Although there are many con- 
straints on what kind of informa- 
tion can be collected and tabulated, 
the bureau believes it is important to 
obtain recommendations from a 
wide range of Americans and users 
of census data. 

Teamsters Union members with 
ideas on the subject are urged to 
make their recommendations to: Di- 
rector, U. S. Bureau of the Census, 
Washington, D.C., 20233. 

—TNS 


Dierx Is Co-Chairman 





Richard Dierx, Local 85 -mem- 
ber, is a co-chairman of the “Spirit 
of ’76” gem and mineral show at 
the Cow Ralace July 2-4. 

The twin-bicentennial show, one 

of the largest events of its kind in 
_ the country, expects to draw up to 
30,000 spectators through the July 
4th weekend. 

It is sponsored by the California 
Federation of Mineralogical Soci- 
eties and hosted by the San Fran- 
cisco Gem and Mineral Society. It 
has been endorsed by the San Fran- 
cisco Twin Bicentennial and the 
American Revolution Bicentennial 
Commission of California. 


Teamster-Mineralogist 


Brother Teamsters know Dierx 
as a staunch Local 85 member for 
the past 24 years, the past 23 of 
those as an employee of Joseph 
Buchwald and Sons where he is at 
present a freezer superintendent. 

What has not been so well known 
is that Dierx has been one of the 
“guiding lights” of the San Fran- 
cisco Gem and Mineral Society 
since 1962. 

He served on that organization’s 
board as a director, vice president, 
and finally as president in 1967. 

Five years ago, he was appointed 
a director of the California Federa- 
tion of Mineralogical Societies (cov- 
ering California, Nevada and north- 
ern Arizona). 

As a co-chairman, he has been 
deeply involved in preparing a gem 


and mineral show that will empha- 


size the mining, mineralogical and 
geological heritage of California, 
with particular emphasis on gold 


and jade. 
Train of Jade 


For the past year and a half, 
Dierx has served as chairman of 
the project to construct one of the 
main attractions: a jade train model 
of the Genoa, one of the famous 
engines of the Virginia & Truckee 
Railroad in the old days of the Cali- 
fornia and Nevada bonanzas. 

Nearing completion at the time 
this is written, the model is in “0” 
gauge, 44” to the foot, constructed 
completely of stone, designed to 





For Bicentennial Show 


OVERWHELMING RE-ELECTION—Sidney Luscutoff, left, son of re 





time Local 85 member and one of 
prime movers of “Spirit of ’76 Gem 
and Mineral Show,” iss hown operat- 
ing a drill press at the San Francisco 
Gem and Mineral Society Clubhouse. 


run electrically on a track set on a 
board 8x4 feet. 


The engine is of black Wyoming 
jade with red jasper inserts around 
the windows of the cab and at the 


top of the smokestack. Two cars are \ 


of Columbian jade and the passen- 
ger coach has petrified wood for 
the doors. | 


The trucks beneath the cars, cab 
and tender are also made of black 


jade. 
Tons, Man— TONS! 


Another main exhibit will be a 
412-ton — TON — jade boulder re- 
covered from the waters off the Big 
Sur coast of California (over the 
last Easter week-end, Dierx was 
Field Trip Leader for his society’s 
members to Jade Cove, 200 miles 
south of the Bay Area, where they 
searched for prized jade pebbles at 
low tide). 


Show hours will run from 10 a.m. 
to 10 p.m. Friday and Saturday, and 
from 10 a.m. to 6 p.m, Sunday, 
July 4. 





-elected 


Local 857 Secretary-Treasurer Alex Luscutoff, gives oath of office at June 4 
regular membership meeting to, from left, Trustee Cora Huerta, Recording Sec- 
retary Lucine Wong, Trustee Jesse Torres, Luscutoff, and Trustee Ralph Cava- 
lieri. President Joseph Ariza was vacationing in Spain and Vice President Jay 
McKeever was on the job, and they will be installed at the next executive board 
meeting. Luscutoff and his complete slate of incumbents were voted back by 
two to one margins or better. Luscutoff himself garnering 2,072 votes to his op- 


ponent’s 908. 


ATTENTION SOUTH BAY TEAMSTERS 


Beginning on April 21, 1976 and then on the first and third 
Wednesday of each month, an attorney will be present at the offices 
of Local 287, 1452 No. 4th St., San Jose, California, during the 


hours of 9:00 A.M. to 5:00 P.M. to provide legal advice to all mem- 
bers of Teamsters Locals in the South Bay Area. . 

There will be no charge for a consultation or for the lega 
advice. Advice also will be given over the telephone if you cannot 
come into the office. The phone number of Local 287 is 998-8998. 











Teamsters on the Move 


Compiled by Dorothy Keane 


Elections 


Local 860 (San Francisco) Secre- 
tary-Treasurer Mark O’Reilly re- 
ports election victory at Wilsey- 
Bennett Co., a San Carlos flower 
distribution and warehouse, last 
month. The unit was organized by 
Warehouse Council Organizer 
Rome. Aloise. 

O’Reilly also reports election vic- 
tory at Kosman Lighting Co., a San 
Francisco manufacturer and distrib- 
utor of lighting fixtures, as a result 
of joint efforts of Lou Richards and 
Eddie Rodriguez of the Western 
Conference, Rome Aloise of the 
Warehouse Council, and Herb Su- 
vaco and Bob Patterson of Local 
860. 

Local 853 (Oakland) Secretary- 
Treasurer Al Costa reports two re- 
cent campaigns of Organizer Ernie 
Souza that culminated in represen- 
tation election victories: Beacon 
Cycle and Supply Co., a warehouse 
and distributor of bicycles and 
equipment, and Hinshaw Supply 
Co:, a warehouse and counter-sales 
firms: 2 2 3 

| Organizing 

Local 296 (San Jose) Secretary- 
Treasurer Hank de Diego reports 
successful organizing by BA and 


Recording Secretary Dave Torre at 


Phototron and Arrowhead: Water 
Co. eer 7 . peRehies 
Settlements 

Dave Torre, recording secretary 
and business agent of Local 296 
(San Jose), assisted by John Souza, 
business agent of Local 386 (Mo- 
desto), settled the Master Bakery 
Thrift Store agreement to win sub- 
stantial wage increases and im- 
provements’in health and welfare 
benefits and other fringes for about 
150 northern California members 
belonging to Locals 296, 386, 87 in 
Bakersfield, 94 in Visalia, 431 in 
Fresno, 490 in Vallejo, 890 in Sa- 
linas, and 912 in Watsonville. 

Local 679 (San Jose) Business 
Agent Gil Gareia reports successful 
negotiation by Secretary-Treasurer 
Dick Benevento, Business Repre- 
sentative Frank Joseph and himself 
of a new contract with National 
Preserves Company. The three-year 
contract, with a COL clause on top 
of substantial increases in wages 
and fringes, was overwhelmingly 
ratified by the membership at a 
special-called meeting. Retroactive 
pay due the employees is being 
computed. 

Awards 


Local 78 (Oakland) Secretary- 
Treasurer Bill York reports suc- 
cessful processing by Vice Presi- 
dent and Business Agent Jerry Cor- 
niola of grievance against Sealand 
Services, Inc., that won job rein- 


| Bees 


Frost, 


_SHERATON AT FI 


OUTST ANDING—Charles G. Loesch, center, Av roniiiee Local 665 member 


statement and back. wages of 
se aah for member James Pat- 
on. 

Local 350 (San Francisco) Busi- 
ness Agent Robert Morales reports 
reinstatement with back pay of 
Manuel Mendoza, driver at Brown- 
ing & Ferris Industries in San Jose. 

Local 350 San Francisco) Busi- 
ness Agent Robert Morales reports . 
reinstatement with back pay of 
Manuel Mendoza, driver at Brown- 
ing & Ferris Industries in San Jose. 
Mendoza was discharged last. De- 


-cember 11 after receiving three 


written warnings for driving acci- 
dents during working hours. Team- 
ster Attorney Duane Beeson, Local 
300. Secretary-Treasurer Fernando 
Bussi and Morales brought the case 
to arbitration. After hearing the 
case March 10, Arbitrator Robert 
Burns found the discharge too 
harsh and reduced the disciplinary 
action to light suspension. Mendoza 
was back to work May 24. 


Negotiations 


Local 228 (Sacramento) Secretary- 
Treasurer Hermann Schier = an- 
nounces. successful negotiations on 
a wage re-opener conducted by him- 
self, President Henry, Perez, Vice 
President Bill Brown, Recording 
Secretary Marty Shiro and Busi- 
ness Agent N. Tex Holton to gain 
a package of 8% in wage increases 
for all pay brackets and an addi- 
tional 1% recognition on a medical 
benefit from the Campbell Soup 
Company. 

Moving On 

Local 278 (San Francisco) Secre- 
tary-Treasurer Bill Chapman an- 
nounces the appointment of Roy 
Pavia as trustee to replace C. D. 
Haas who has retired. 

Former Local 265 Trustee Donald 
Campbell, is now recording secre- 
tary after switching positions with 
Harry Woods. 


Recently Retired 


From Local 386, Modesto: Betty 
Sorrells, Knudsen Ice Cream; Byron 
Ruggiero; John Alberdi, 
Challenge Foods; Vera Conner, Avo- 
set; Laurence Oates and Ed Sparks, 
Comstock; and Cline Smith, Hart- 
vickson. 

Honored 


LEE AGEE, Sec- 
retary-Treasurer of 
Local 96 (Oak- 
land) for 32 years, 
who retires on Au- 
gust 1, was honor- 
ed at a dinner at 
Goodman's Hall, 
Jack London 
Square, Oakland, 
last June 6. 








SHER MAN'S 


an 





and parking attendant at Sheraton Fisherman’s Wharf, receives the hotel’s 
Quality Employee of the Month Award from General Manager David H. Sanda- 


_ ers, left, as Local 665 Secretary-Treasurer Kenneth Warde beams produly. The 


award is given by the hotel for outstanding performance in the areas of service 


and courtesy. 
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Local 70 


Regular monthly meetings 
are suspended during. sum- 
mer months of July, August 
and September. Last regular 
meeting will be June 24. This 
action was approved by Ex- 


ecutive Board and the regu- : 


lar monthly meeting of May 
27. 
Chuck Mack 
Secretary-Treasurer 


Local 78 


The Teamsters Automotive 
Employees Union Local No. 
78 Monthly Meetings for the 
Months of June, July and Au- 
gust, 1976 will be cancelled in 
accordance with Article XX, 
Section |, of the Local By- 
Laws 

William F. York 
Secretary-Treasurer 


Local 137 


Effective with the months of 
June, July and August, the 
regular meetings of General 
Teamsters Local Union #137 
are being cancelled due to 
the vacation season. This 
was done per Executive Board 


action. 
Frank M. Wood, Sr. 
Secretary-Treasurer 


Local 209 


Membership meetings have 
been suspended for the 
months of July, August and 
September. Regular meetings 
will resume on the 3rd Tues- 
day in October, 1976, at Team- 
sters Local #209, Laundry & 
Dry Cleaning Drivers, 1361 
Park St., Alameda, CA 94501, 
ph. (415) 523-9050. 

George R. Wilson 
Secretary-Treasurer and 
Executive Officer 


Local 315 


Teamsters Local 315 will 
have no regular meetings dur- 
ing the months of July and 
August. 

Loren D. Thompson 


Secretary-Treasurer 


Local 468 


Effective with the mpnths of 
July, August’ and September, 
the regular meetings of Team- 
sters Local Union +468 are 
being cancelled due to the va- 
cat:on season. This was done 
per Executive Board action. 

M. H. Joseph 
Secretary-Treasurer 


Local 576 
The Local Union Executive 
Board voted to cance! month- 
ly union meetings for the 


months of July, August and 


September, 1976. 

This is ‘in accordance with 
Section 1, Article 20, of the 
Local Union By-Laws. 

The next local membership 
meeting will be October 20, 
1976, the 3rd Wednesday of 
the month. 

Jack C. Marcotti 


Secretary-Treasurer 


Local 665 


Teamsters’ Automotive Em- 
ployees Local Union No. 665 
will have no membership 
meetings during the months of 
July, August and September, 
per the local by-laws. 

Kenneth Warde 
Secretary-Treasurer 


Local 679 


The officers and staff urge 
all members to attend as many 
as they can of the general 
meetings and special meet- 
ings during the next few 
months in order to get a con- 
tinuing report on the progress 
of negotiations on various 
contracts as well as several, 
important changes in the Con- 
ciliation Agreement being en- 
forced under a Federal court 
ruling. Come to the meetings 
to be better informed on all of 
your rights. 


Local 684 


Effective with the months of 
July, August and September, 
the regular meetings of Local 
Union No. 684 are being can- 
celled due to the vacation 
season. 

Joe Davis 
Secretary-Treasurer 


Local 856 


Local 856 membership 
meetings for the summer 
months of June, July and Au- 
gust will be suspended. The 
membership meetings will re- 
sume with the Tuesday, Sep- 
tember 28, 1976, meeting 
which will be held in Oakland. 


Rudy Tham 
Secretary-Treasurer 


Local 960 


The regular meetings of 
Teamsters Local 960 are can- 
celled for the months of July, 
August and September due to 
the vacation season. 

Rudy Ortega 
Secretary-Treasurer 











East Bay Teamsters Club 


Run-Run Jones Bicentennial 
























CHARITY EXHIBITION—Former roller derby star Judy McGuire gives 
East Bay Luncheon guests run-down of Bicentennial Run-Run Jones celeb- 
rity show for charity July 10. Listening are, from left, Luncheon Chairman 
Bill York, Julius Kohn and Run Run Jones. 


Teamsters against Teamsters is 
guaranteed to start with a bang the 
4th Annual Run-Run Jones Bicen- 
tennial Celebrity Softball Games 
and Roller Derby Exhibition on 


- ree Bay Bombers vs. All-Stars 
at 4. | 


Donations are $1 paid in ad- 
vance, or $2 at the door. Tickets are 








Strelo at Chicago 
Convention 


John J. Strelo, Chairman-Coordi- 
nator of the Retirees Division of the 
Western Conference of Teamsters, 
was among 5,000 persons attending 
the 13th Constitutional Convention 
of the National Council of Senior 
Citizens in Chicago, June 2-5. 

The enthusiastic elders strongly 
indicated their intention to be in- 
volved in national, state, and local 
elections in this bicentennial year, 
particularly in helping decide the 
Presidential and Congressionat 
elections. 

The seniors also strongly sup- 
ported National Health Insurance, 
participating in a giant rally voic- 


ing their demands for national 


health security for all Americans. 

Other action by the senior citi- 
zens included calling for expanded 
housing for older Americans, sta- 
bilization of social security funding 
by increasing the tax base to per- 
sons in higher income brackets, im- 
provement of nursing homes and 
facilities for long-term care, expan- 
sion of social services for the elder- 
ly, improvement of the Supplemen- 
tal Security Income program, and 
many others. 

The senior citizens heard ad- 
dresses by national leaders in gov- 
ernment, health care, ageing, and 
labor. 


Discount Cards 


Senior citizen discount cards for 
exclusive use at Oakland’s House- 
wives Market are available at four 
locations. ; 

Bay Area residents 60 or older 
are eligible. The cards allow a 5% 
discount on most food purchases on 
the second and last two Tuesdays 
of each month. 

Housewives Market is located at 
Ninth ‘and Clay Streets, Oakland. 

The cards may be picked up at 
Oakland at: St. Mary’s Center, 707 
Jefferson Street; Senior Action Pro- 
gram, 534-22nd Street; Multi-Pur- 
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pose Center, 9423 East 14th Street; 
and Progressive Senior Center, 651 
20th Street. 





The regular membership meeting 
of May 19 was called to order by 
President Al Maderos who intro- 
duced Harold C. Haskins, secretary 
of the Teamsters Railroad and 
Transportation Employees Credit 
Union. 





First regular meeting after 
summer vacation will be at a 
buffet on Wednesday, Sep- 
tember 15. 





Haskins gave the members an 
idea of the advantages derived from 
belonging to a credit union. He also 
gave some information on group 
tours. 

Henry White of the Social Com- 
mittee reported on the tours 


planned for 1977 and on the Reno 


trip last June 8 and 9. 

Vice President Pete Josephs 
stressed to the members the ur- 
gency of voting in the primary and 
the general elections. He urged 
members yoting in Contra Costa 
County to vote for Gregg Cook for 
the 11th Assembly District. 

President Maderos reminded 
members to boycott all stores on 
the Unfair List, stressing that all 
labor forces must pull together for 
our mutual benefit. 


Joe Chavaria, 
Recording Secretary 


Profile of a Killer 


The U.S. Department of Trans- 
portation says the ‘‘fatal driver’’ is 
usually a male, 25-35 years old, a 
heavy or problem drinker who of- 
ten prefers beer to liquor, probably 
with a high school education, drives 
an older car, and is single, separat- 
ed or divorced. 


Saturday, July 10, 11 a.m., at Cal 


State, Hayward. 


The opener will be followed by 
Little People vs. Celebrities and 
So. County All Stars at 12:30; the 
Ray Guy Punting and Kicking Ex- 
hibition at 2; Raiders vs. All-Stars 





YOUNGER EACH DAY—tThe last East Bay Luncheon being also Luncheon 


on ‘sale at any BASS outlet. 


Donations go to the benefit of: 


South County Boys Clubs, Cal State 
Boosters, Muscular Dystrophy of 
Hayward, Northern California 
Swing Club, and Retarded Children 
of Fremont. 


Chairman Bill York’s birthday, Ben Leal leads well-wishers with a handshake. 
Seated are East Bay Retirees George Hunt and Hank Romero. 








FIRST IN LOCAL 265—Emil Biaggi, Local 265 Business Representative, con- 


gratulates first-ever lady shop stewards for that San Francisco local, from left: 
Cathy Shea of Veterans Cab; Lois M. Golden and Linda Erian, both of Yellow 


Cab. 
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LOCAL 70, OAKLAND, CALIF. 94621 
3 AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered: From April 1, 1976 to April 30, 1976 


TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED : 


USES 5 a pe ce ee ee en ee MN State g, een as el ane utara oceire cat oem tee canes Bn hea eau 95,105.25 
Initiation and~ Reinitiation:. Feés a" 2S. ee erde eta see Few shes als 9,630.00 
Withdrawal and Transfer Cards . 0... ce bec eee eee S Speeds 24.50 
PASSESSITIGHITSE MLE TITIES cg Rees cece ce We cae ay ple Rta Rhos Ses cchiahin del twits 25,444.25 
Receipts—Funds for Transmittal for Mernbers ...... Net ae ieee Peet 353.00 
Receiptss from: -Attiliates ate ssc See ea Se ean eee ke rays 2,360.00 
Other Receipts ia Wes 8 sass nie w paaie. «oops, #0) ode nie + etnies. mel aneeo 5,457.29 
KOTARECASHERECEIVED! tiiss soca oi Pca ws Sepa ana ea 138,374.29 
CASH PAID OUT 
PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
Sa lardOsinc ar onc tcl Seti aa ay cals cpatnmed ck cooper iad Se boule aval daa ten ste as ea 66,152.90 
Expense: ANOW ANCES sous axa crac are oer eke es te ae eI ak thie “SP a fep erate ack ‘nik 6,825.00 
Experises.-ReIMDUESEG <-o  Gscssterc corona ane ec erece ep cualaveraherere ot va) eqar See a 421.16 
Expenses Paid to Creditors ........ OS ee tere) i hd go rah cage 3,534.71 
PAYMENTS TO OR FOR MEMBERSHIP: , 
Per Capitan axes ar hae oe Sree i esata ck tae been ees Sort RAYA 32,718.48 
Contributions.) 525. seine o eas ea STS a ea wasn) Seale io case be age on os 431.50 
Benefits. -Raichiinsie Sa 2, Gece aah aig aan heals: ou eimiaee Sine cherie 27,679.54 
Funds: for -ransmittal for Members. 5 sovcavece a Sheena aed sensi opel. Suretiens 671.36 
RERUNS LILIES dg ae ce Be LUI cok goa cm wo Ree eae orale ei ebeieetal evs 73.25 
Refunds—lInitiation and Reiniitiation Fees .............. 2.200. 400.00 
RETONOG= OCS ite cline gus eto apy gene eee e ee. een ee Soe riser de or 42.50 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
OfficexandsAcgministrative >: 2c 250s cI ie te a eg ea Soto ate 7, 715-41 
Kedals Fees 2. 35s oA SAG Re che eae ma ates Rares vate etatons He 8,006.20 
Other=Professionial-sFees) es EWS ie rege s PER ne eee 1,383.48 
PAROS testa a eR EW ax bine S lviee Bualar ase Pe RR eT ROME oP oy rie ie pe ie oP 21,315.84 
ead efoto ae POPE Se GL) et | > Ree eR MI en a ee Pp Aen nea Pree EL GENT. eerie ss 46,116.72 
Other WWCtVities: 625 sc. haus) 07s oud onl ctoarusahariotebebdae) avesis @ sue inearp “6 celal 46,116.72 
TOTAE> PAID OUT. 0r) ha ctepua cae et wakes POE Atle Acti owss 223,698.35 
NET INCREASE (OR DECREASE) IN CASH ...............00. 000 ee eee (85,324.06) 
CASH BALANCE BEGINNING OF PERIOD—-GENERAL FUND— 
CHECKING | ACE OUING Taschen oe eae an Gterorat wi eleloe "aes er etal eligible: e'apeieters 158,857.92 
CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T... 73,533.86 © 


Statement of Assets—Period Ending April 30, 1976 


Beginning 
of Period Change End of Period 
General Fund—Checking Account ....$158,857.92 (85,324.06) $ 73,533.86 
Petty Gash os Se aera ares At, 450.00 | ' 450.00 
General Fund—Savings Accounts .... 871.00 871.00 
Cashin: Spectak Fuonds<03's sso cee ~ 628.43 628.43 
Sick=FRUmass yo ectiet eee eretens Seen ones eyes 16,122.20 16,122.20 
Investments—U.S. Bonds ........... 5,000.00 5,000.00 
Patid®: 1s oe eae ek ee ok Os 173,642.79 173,642.79 
Bunitehivteys: Sots date teats toh ola 9: oak placa 475,102.00 475,102.00 
_ Office Furniture and Equipment ...... 18,924.00. 18,924.00 
TOTAL ASSETS 6 ho ee 849,598.34 | (85,324.06) — 764,274.28 
Deduct: Obligations (per list below) .. 261,109.12 8,951.43 252,157.69. 
NET ASSETS ........... $588,489.22 ~$(76,372.63). $512,116.59 
LIST OF OBLIGATIONS 
Date of Amount 
Obligation Description Date Due as 
8/66 Building Mortgage—Monthly ......... ee pee eee ees 207,504.27 
11/75 Bank Loan—Monthly .............. ph ahs hare eee ee REE 44,653.42 
SD) Spree Seecae Sait hs 5 lage ses De Ser eI ee CNpa eects eialls i. 252,157.69 
SCHEDULES | | 
Other Receipts 
Salesof Supplies? 3). .-05, 4S kseik Gieradatec arb rare et abot fade Gig Nepedateoy te Mearns eran 11.50 
Unused Out-of-Work ‘Benefits: jb. er scince opts oe 5S Sab nt Sw vig eb» he 210.00. 
“ Refunda—Expenses 2.5 3s Vee aa Sucre OB og Sais 2 See ee Ty Oa 377.30 
“Pelepnone t sevenuUe e355 S105, Ua pee mao ecard itera re eer dais Ncaie-sosr segue ee 30.64 
Welfare pci eairation: Rate REPU BUR CRS ASSO PRR a Pees Cac 6 cee RS 4,802.70 
OTS Reseed re setae s Shs era sic. hse are cath NUE een ee gr eta Tare tennis a 25.75 
OTA Fe rats iho 0s ss ie. od 9 5 sroh hace pibvar abe elakssal olor: Ue, E hia pub ete te 5,457.29 
Benefits Paid ) mss 
Out-of-Work Benefits Paid ....... Sa BPR er ea Sr te merece 2,250.00 
Insurance—Group Life Net ....... eye a ene ene Si eee 12,736.25 
Insurance—Health and-vvelfare 2 eis So oS eae ea Pe At penetra 3,872.36 
lnsurance = Other 522 ois oe eee csc eG a ee ei ee Gs 1,680.93 
Sick. Benefits: :c::} xickcarons eo eee “aja sie tabs eel w Bomtiern cokaeistlgs @ 9h i6 7,140.00 
NOVA a ea enone sobre SS Se ae eee sah 27,679.54 
Other Activities 
- Meeting and Committee Expenses SP Aa a ate er ar Tn 486.99 
StRIKG-EXDeRIS Be Fo 5 eee eae che Oe cater eg etoen se 1,967.23 
Stewards Expenses: (other han 1 2) Ia em RS EE ea ai ROH ee Se 139.78 
Bullding: Maintenances ec ci. eee ach seh ees we 1,226.87 
Out-of-Town: Travel Expenses 2.2% Ginko! sels 6 re nisin Gm one tae wile pap 92.76 
Mortgage and Loan Payments (Principal Only) aes ee beanie iow 8,951.43 
WOES re ee on, chu & See Ee ec dams ok eee See tee 1,562.57 
NERS Case<Settlements<..2 <3 accep ite tee o0ke: cues seek osc oe ene 31,689.09 
4? 5 eesti ciel ae Recbartieme p< ao Gen paar be Ratio ars eis 46,116.72 
Intemational» Out-of-Work -Benefits ee + ese oe Oe So See 1,770.00 
BONTELCNEE os 3S Sk ta ES aE a ee 590.00 
EPA Sse es ens ace aR a ee eC 2,360.00 


Note: The figures in parentheses indicate a deficit. 


Financial Statement 


DONALD K. STITES ACCOUNTANCY CORPORATION 
900 Welch Road, Suite 100 
Palo Alto, California 94304 
(415) 327-6262. 


January 24, 1976 


TO THE OFFICERS AND MEMBERS OF 

BROTHERHOOD OF TEAMSTERS AND AUTO TRUCK DRIVERS 
LOCAL NO. 70 

70 HEGENBERGER ROAD 

OAKLAND, CALIFORNIA 94621 


We have examined the Statements of Recorded Cash Receipts and 
Disbursements and supporting schedules (Exhibits A and B) of Brother- 
ee Teamsters: and Auto Truck Drivers, Local 70, as of December 

Ero. 

Our examination was made in accordance with generally accepted 
auditing standards, as applicable to recorded cash transactions, and ac- 
cordingly included such tests of the accounting records and such other 
auditing procedures as we considered necessary in the circumstances. 

The following summarizes the cash accounts included in the accom- 
panying statements: 


Cash Balance December 31, 1974 .............. $ 51,214.55 
Reeeipis ses 8s Fe as Cee a area ee 1,722,137.34 

Rpt nat OSS ay tn Eee eet none ae Or $1,773,351.89 
Disbursements? 88 eer a ae OED 1,702,992.85 
Cash Balance December 31, 1975 ............... $ 70,359.04 


In our opinion, the Statements of Recorded Cash Receipts and Dis- 
bursements present fairly the cash position of the Brotherhood of Team- 
sters and Auto Truck Drivers, Local No. 70, at December 31, 1975 and 
the results of its recorded cash transactions for the year then ended, on 
a basis consistent with that of the preceding year. | 

Exhibit C, Statement of Certain Assets, Liabilities and Reserves, has 
been prepared for informational purposes only and inasmuch as other — 
receivables, payables and prepayments are not accrued, the Statement 
does not purport to present an over-all financial position; therefore, we 
do not express an opinion thereon. 


DONALD K. STITES ACCOUNTANCY CORPORATION 
/s/ By Donald K. Stites 
EXHIBIT A 


BROTHERHOOD OF TEAMSTERS AND AUTO TRUCK DRIVERS 
LOCAL NO. 70 
STATEMENT OF RECORDED CASH RECEIPTS 
AND DISBURSEMENTS 
FOR THE YEAR ENDED DECEMBER 31, 1975 


GENERAL FUND 


Cash Balance December 31, 1974........0. 00.05... 050005. $ 2,037.04 
Receipts: 
Des es Sire, 2 eames meee amy $1,176,568.75 
Application and Reinitiation Fees ...... 85,625.00 
SHC BAC IGG Sirota Tica Seat te 97,724.00 
-Bundine Srund ues es Se oes 64,903.50 
Benevolent Dues sD 5 We SY ot BN 21,467.50 
Transfers and Withdrawals ........... 275.50 
Assessments - Violations .............. 700.00 
Legal Assessments .................5. 740.00 
Administrative Assessment ............ 9,511.80 
Assistance Assessment...) ... 0.4.0 74,276.43 
Bank’ POae o soi aes ou» cea nea 75,000.00 
Interest! ON- SAVNIGS oc ioc a te Sees es 41.91 
Treasury. Bond Interest...:............ 162.50 
Auditoerum Rental 0c eas 3,229.00 
Telephone Receipts ..:............... 495.10 
Collections:to: Forward: . 22.6628 Se. 3,572.39 
Sale of Pins and Emblems ............ 616.51 
Welfare Administrative Allowance Seta 13,610.10 
Expense: Refiindse 20 en veh 5,203.36 
Reimbursed Expenses ...............% 18,535.38 
Out-of-Work: Benetits: «i .i5 sk se csies Shes. 67,790.00 
Out-of-Work Benefits Redeposited ...... 710.00 
Total HeCGipis es 3. s ee $1,720,804.73 
Fund Transfers (Exhibit B) ........ 34,097.41 1,754,902.14 
Total of Receipts, Transfers and Balance .......... $1,757,439.18 
Disbursements: 
Atiination: Fees) 50 Saeco ee: $ 280,242.76 
Salaries:and Wageseec< ik os RGA SS 586,838.55 
Expenses and Allowances ............. 140,595.48 
Office and Administrative ............. 87,842.32 
BUNS EXOENSE: 3.4 8S Sade 96,700.39 
Donations and Benefits ............... 281,134.70 
Other Expenditures 0 2:2). keyless 131,583.65 
Total Expenditures (Schedule 1) .. $1,604,937.85 
Fund Transfer—Sick Benefit Fund — 
CRG) oe ses ee 98,055.00 
Total: DISDUFSEINGMUS kc. eis sce coe weed oe 1,702,992.85 


(To page 4A) 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 
Jim Rush 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES 
Marty Frates 


Art Soto 
Conductor, Mel Baptista 


Associated Freight Lines Strike © 

As this paper goes to press the 
Associated Freight Lines strike is 
still on, in addition to those against 
companies that are reported else- 
where in this section. 

Associated Frelent Lines has 
: -y hired guards and 
; “‘scabs”’ in order to 
keep operating. 
The Associated 
pickets are follow- 
ing trucks wher- 
ever they are at- 
tempting to make 
deliveries and put- 
ting up ambulatory 
picket lines. The 
results of this non- 
violent and peaceful picketing have 
seemed to reduce the deliveries and 
really cut back on pickups. As far 
as we can determine there have 
been no pickups made in Alameda 
County. 

Associated Freight Lines has not 
contacted any of the Unions in- 
volved regarding further negotia- 
tions. 

The voluntary monies that are 
being collected from the various 
terminals within our Local Union 
have really given the Associated 
employees a boost—along with the 
voluntary pickets who have put in 
time at Associated’s terminal. There 
have been some incidents on the 
picket line. In one instance one of 
the “scabs” drew a knife on-a mem- 
ber of Teamsters Lecal #70 who 
was not an employee of Associated 
but was working for a company 
where Associated attempted to 





Muniz 


make a delivery. This matter is be-. 


ing thoroughly investigated and the 


member will probably file charges — 


against the man who drew the 
knife, as well as a suit against As- 


Larry Dias 
Warden, Harold Marks 





sociated Freight Lines for allowing 
its employee to threaten anyone in 
this manner. 

There has been one arrest on the 
picket line. A “scab” was arrested 
for throwing explosives out of a 
truck. The company immediately 
terminated this “‘scab.”’ In addition, 


some of the ambulatory pickets 


have been run off the road by the 
“scabs” or their vehicles have been 
backed into by them. 

I would like to thank the mem- 
bers for their voluntary contribu- 
tions and their voluntary picket 
service. I think that every brother 
member should realize that it could 


be his company that took the posi- ™ 


tion taken by Associated during the 
negotiations—and he would be in 
the same predicament as that in 
which the Associated employees 
presently find themselves. 

The Associated employees re- 
ceived their first check from the 
voluntary donations the week of 
May 24th. The money donated is be- 
ing turned over to two rank-and- 


file members who are Associated: 


Freight Lines employees. They then 
deposit it in a special bank account 
and make checks to all Associated 
employees on strike to subsidize the 
wages they are losing. 

In addition, all Local Unions in- 


volved in this strike have requested 


monies over and above strike bene- 
fits from the Western Conference 
of Teamsters and the International 
for the Associated employees. As of 
this date, however, there has been 
no decision made regarding any ad- 
ditional monies coming from either 
the Western Conference or the In- 
ternational Union. 
Fraternally yours, 
James R. Muniz 
President. 


KAISER TRANSFER OPTION 


During the month of July members insured under the 
East Bay Drayage Plan will have the annual opportunity to 
transfer to or from the Kaiser Plan. 


The change will be effective August Ist for any mem- 


ber who transfers. 


If a member doés not wish to make a change, he or she 


should take no action. 


Only persons wishing to change 


to or from the Kaiser Plan should complete: a new selection 


card. 





SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo 


Co-Chairman — Lee C. Hafley 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Ben DeLima, Eugene 
Dereig, George Wells, Bennie Whitfield and Honorary Member Jim 


Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office within 30 days of 


disability. 


The Sick Benefit Committee can be contacted by telephone during the day every | 
Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 569-7171. Also during the 
evening of its meeting on the second Tuesday of each month, between the hours 


of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible for Sick 


Benefits 





No Way We Can Lose 


- The strike at Associated Freight 
Lines is well into its second month, 
and Local 70 members are as firm 
as ever that they will not return to 
work without a decent contract that 
provides the equivalent benefits 
and wages as those provided in the 
National Master Freight a: ta 


Sanctioned Strike 
The Association strike began on 
May 3 when Teamster Locals 
throughout California began picket- 


“ ment. 


g. 

The picketing followed sanction 
from the Joint Councils, Western 
Conference and the International 
Union, and was in response to the 


company’s demand that they be 


granted a separate contract that 
provided for less monies and sig- 
nificantly weaker work conditions. 
The company, among other things, 
requested staggered starting times, 
no Hiring Hall and an inferior med- 
ical program. 

The company had peopesed a 


profit-sharing program. They have 
made much out of this proposal in 
propaganda they have sent to their 
customers in an attempt to show 
how even-minded and fair they are. 
The company’s proposal in this area 
reflects their lack of sincerity in 
these negotiations. They propose to 
“profit-share” when the operating 
ratio was 85. The operating ratio 
for Associated has not been 85 in 


the recent history of the company. :. 


Over the last several years it has 


~ been in the 90% to 95% bracket. 


In reality they were offering to 
share nothing. . 
Measures Taken 

In response to the dispute Local 
70 has implemented a number of 
programs and procedures. 

Firstly, Business Agent Dick Du- 
rossette has been relieved of all of 
his terminals besides Associated. 
He has been assigned to the strike 
on a full time basis. 

Secondly, a program of volunteer 
contributions with all terminals in 


Bear Van Strike Looks 
Like a Long, Long One 


Local 70 members at Bear Van & 
Storage and its “alter egos’’—Bear 
Transfer and Cota Transfer—are 
in the third month of their strike 
against this company which is mak- 
ing a determined effort to go non- 
union. 

As was reported in last month’s 
paper, the Bear strike began over 


-Health & Welfare and Pension con- 


tributions for their members. The 


company would work members be- 
tween the three companies. Because 
only Bear Van was under contract, 
they would make sure an employee 
did not work 80 hours at Bear Van 
—hence they would not make 
Health & Welfare or Pension con- 
tributions. 


Local 70, in efforts to secure con- 
tract benefits for our members, met 
with the company but, unfortunate- 
ly, were forced to take strike action 
when the company steadfastly re- 
fused to bring the contribution 





rates up to contract levels.. 
Bear has been attempting to op- 


erate throughout this dispute. They 3 


have hired “scab” drivers, and are 
handling military > freight among 
other things. 

Besides the picket line at the 
Bear premises Local 70 has ambu- 
latory pickets following the trucks 
to the scene of pickup and delivery. 
We have also brought suit against 


:-the company for failure to pay 


Health & Welfare and Pension ben- 
efits, and have actions for election 
pending before the National Labor 
Relations Board. 


The company has also indicated 
that they are withdrawing from the 
Moving & Storage negotiations and 
terminating the agreement. 


It looks like a long strike at Bear 
Van. 


New Pension Service 


Beginning in the month of June, 
Local 70 has arranged to have a 
staff member of the Western Con- 
ference of Teamsters Pension Trust 
spend a day at Local 70’s offices to 
advise retiring members of their 
Pension benefits. 


Over the past few-years many 
questions have arisen, and because 
Local 70 did not have the records 
or information it was necessary for 
our members to travel to the Pen- 
sion Fund’s office. Members will 


now be able to get their questions 


answered by meeting the Pension 
representative at Local 70’s office. 
The Pension representative will 
be in our office Tuesday, June 29, 
from 9:00 a.m. to 4:00 p.m. Mem- 
bers with questions regarding Pen- 


sion are advised to come in at that 


time. 
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our jurisdiction has been estab- 
lished. This program is designed to 
provide aid for the Associated mem- 
bers who are on the picket line. 

Thirdly, a volunteer picket pro- 
gram has also been established; and 
members who are working for other 
firms in our jurisdiction are being 
asked to donate time to the Associ- 
ated strike. 

These programs have all had a 
positive effect. The strikers are be- 
ing supported by the contributions; 
the number of people on the picket 
line has been increased; and full- 
time officials are available at the 
line or at the office to answer ques- 
tions on the strike. 

Long Strike | 

This strike is going to be a long 
one. The company has prepared 
well. They have attorneys advising 
them on every step they make. They 
have also hired “scabs” and security 
guards and are attempting to oper- 
ate. We have responded by picket- 
ing at the customers’ place of busi- 
ness when they attempt delivery or 
pick-up. | 

The effect on Associated’s busi- 





With the permission of the other 

agents my first article is going to 
be dedicated to the numerous 
strikes that our Local is currently 
involved in. : 
- First and foremost in everyone’s 
mind at this time is the current dis- 
pute with Associated Freight. The 
results of this particular strike will 
have a very marked effect on how 
successful this Local, or any other 
Local Union, will be in maintaining 
the high standards for our members 
that we have been able to attain 
over the years. If for some reason 
we should lose this particular 
strike, it’s very reasonable to as- 
sume that other freight carriers 
will make the same etforts in the 
future. 

The current dispute with Bear 
Van Lines is equally important in 
the respect that if-we lose that one 
it is reasonable to assume that 
other van and storage companies 
will follow suit.’ 

The Forman Manufacturing dis- 
pute has, for all practical purposes, 
been lost. This is due primarily to 
the fact that the members of the 
Sheet Metal Workers Local 355, af- 
ter recognizing our picket-line for 
two days, chose to return to work. 

We still have pending the back- 
pay award for Ernie Martinez, Rudy 
Ybarra, Chester “‘Chi-Chi” Cavaglia 
and “Jo-Jo” Minor. The pay was 
awarded as a result of an arbitra- 
tion award. The pay was awarded 


’ from June 2, 1975, through March 





a: Be 





ness of our picketing can easily be 
seen. Quite frankly, Associated 
Freight Lines is a dying company. 


' They are losing, it has been esti- 


mated, about $25,000 a day—and if 
they don’t sign the contract soon 
they will undoubtedly be bankrupt. 

There is no way that Local 70 
and the other Teamster Unions in- 
volved in this strike can lose, as 
long as we keep our heads and con- 
tinue to operate in the non-violent 
fashion that has characterized our 


picketing thus far. The other. in- 
gredient that can speed sure vic- : 


tory is continued membership sup- 
port by the volunteer and contribu- 
tion program. Peaceful picketing 
and membership support will lead 
to eventual victory. | 
Victory is imperative when we 
realize what’s at stake—the work- 
ing conditions, wages and benefits 
of the Joint Council #7 Local Pick- 
up & Delivery Agreement. Remem- 
ber .. . the battle at Associated 


Freight Lines is the battle of every 
member of this Local. When you 
are supporting Associated members 
you are supporting yourself. 


= —~ By Darold Wright ———————_ 


31, 1976, when the contract expired. 


We again established picket-lines 
at Forman to seek a new contract, 
and would have been successful had 
we had some co-operation from the 
membership of 355. 


Corco Inc., San Leandro, has 
been on strike for approximately 
six weeks. This particular strike 
involves about 12 people who are 
attempting to negotiate a new con- 
tract with satisfactory wage in- 
creases. 

The point of all of this is that the 
membership of this Local Union, or 


any union for that matter, had bet- © 


ter recognize the dangers the Labor 
Movement is in and renew personal 
commitments to the cause of the 
working man and woman. When 
you are committed to the Union 
movement you do not look for ex- 
cuses to cross picket lines, you do 
not drink SCAB beer, nor do you 
or members of your family know- 
ingly patronize any merchant or 
service organization who is non- 
union. 

The wages and working condi- 
tions our members enjoy were not 
given to us out of kindness by the 
employer. They were attained be- 
cause “WE” stuck together and 
made it clear that we were in fact 
“United” in our effort to support 
our demands. | 


Our former President, John F. 
Kennedy, once said, ““Ask not what 
your Country can do for you, but 


what you can do for your Country.” 


We should adopt the same slogan 
for “our” Union. | 
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Business Agents 


Joe Arino Bobby Freitas Roy Nunes Alex Y. Ybarrolaza 

Dick Sarmento Darold Wright Bob Windsor Steve Marinkovich 

Al Andrade Mike Lynn Ed Painter Dick Durosette 
Dispatchers | 

Wm. Bill Fagundes Al Fialho Noel Eben 


Associated Battle Continues 
As of this writing Local 70 is still 
picketing Associated Freight Lines. 
This strike is now in its second 
month. Other articles in the paper 
will deal with the issues and details 
of the strike. I merely want to point 


out that as of now 


mensely successful 
in getting our mes- 
sage across to As- 
sociated and to the 
public. The com- 
- pany’s freight is 
down to almost 
Ye, Dothing. The ma- 

jority of customers 

reject their deliv- 
eries because they are being made 
by non-union “scab” drivers. 

I want to compliment the Asso- 
ciated pickets and many volunteers 
from other barns who are helping 
out. Their behavior and discipline 
have been excellent —and that is 
the most important factor in our 
success. 

Associated is trying to create an 
idea in the mind of the public that 
Teamsters are violent and are, in 
fact, responsible for alleged acts of 
violence. As our pickets have 
shown, we don’t need violence to 
win this dispute. Peaceful picketing, 
explaining our cause and what As- 
sociated is trying to do are enough. 
The acts of violence committed in 
this strike have been committed by 
the “scabs” working for the com- 
pany. We have detailed a number 


‘Mack 


of incidents where Associated driv- 


ers have attempted or actually run 
our pickets off the road. They have 
also tossed explosive devices from 
their moving trucks at our pickets. 
We have made a record of these 
and other incidents and will go into 


- court this month seeking an injunc- 


tion against Associated so that they 
cannot continue to perpetrate this 
violence. ? 

I would also like to express my 
appreciation to members through- 
out our Local who have contributed 
to the Associated Strike Fund. 
These monies are going for no oth- 
er purpose but to sustain the Asso- 
ciated members during their work 
stoppage. This, as you are well 
aware, is going to be a lengthy 
strike. It is necessary that we sup- 
port these people during this dis- 
pute. As important as the money 
has been, the membership response 
to our request for volunteers has 
been great. We need volunteers as 
much as, if not more than, money. 
Everyone working under the 
Freight contract should be willing 
to give at least a day to insure that 
the conditions and wages they are 


working under are protected. We’re | 


beating Associated —it will take 
some time, but we know with the 
support and efforts of our officials, 
members and Associated strikers 
that we will win. 

Joint Western Area Committee 

The Joint Western Area Griev- 
ance Committee met in the month 
of May in San Francisco. Local 70 
had several important victories that 
are noteworthy. | 

In a case with Delta Lines, the 
company had insisted on MRT-15’s 
— where they lease trucks to indi- 
vidual companies — non-bargaining 
unit people could load or unload 


we have been im-. 





the equipment. Our position was 
that the hand loading and unload- 
ing of the equipment was bargain- 
ing unit work regardless of whether 
the equipment was on MRT-15. Af- 
ter deadlocking at the Joint Coun- 
cil level and the Pickup & Delivery 
Committee of the Joint Western, 
the Main Committee found in favor 
of Local 70. Business Agent Alex 
Ybarrolaza handled this case. 


In Local 70 vs. Ringsby, we filed 


a grievance because the company 
moved work from our area without 
going through an approved Change 
of Operations. The Panel found in 
our favor in this case and awarded 
back pay in the approximate 
amount of $3,000. Business Agent 
Dick Durossette presented this 
case. 

Steve Marinkovich had a case 
with Haslett where the company 


refused to allow an employee to re-. 


turn to work even though he had 


been cleared by the doctor. The. 


company felt that the man was on 
medication, and that he was acting 
abnormally. They therefore put him 


off the job until he could be exam- 


ined. The Panel awarded our mem- 


ber six days’ back pay—the amount. 
of time it took for him to get a 


doctor’s appointment. 

In Local 70 vs. Garrett Freight 
Lines, we lost a case of some Sig- 
nificance.’ In this dispute the com- 
pany had worked a man who was 
on the seniority list, but being em- 
ployed as a casual for over eight 
hours on a Friday. We took the po- 
sition this employee should be eli- 


gible for Saturday work provided 


he was on the wheel. The company 
argued the employee was working 
broken time away from the termi- 
nal and there was no way for them 
to control his hours. The Panel 


found in favor of the company and . 
established firmly that broken time 
lumpers are not automatically eligi- — 


ble for weekend work, even though 
they worked eight hours broken 
time on Friday. Geen 
| Finances Hk 

This month’s financial picture 
was particularly bleak. After sev- 
eral months of steadily increasing 
revenue we had a “down” month. 
Not only was revenue off, but as 
you can see by the financial report, 


expenses were extremely high. Sey-: 


eral factors explain these high ex- 
penses. ee 

We settled an outstanding law- 
suit in the amount of $31,000. We 
also paid over $14,000 in property 
taxes; and salaries and expenses 
were high in the month of April 
because of the National Master 
Freight dispute. Hae 

The financial load ahead is not 
easy. This is the year for strikes, 
and strikes cost money. Weare do- 
ing our damnedest to keep expenses 
down so that even if we can’t build 
a reserve we will still have enough 
money to fight these employers who 
almost seem anxious to take us on. 

Once the International Conven- 
tion is over the By-Laws Commit- 
tee will be brought to full comple- 
ment. Four rank-and-file members 
will be selected at the June mem- 


bership meeting, and I would ex- 


pect the Committee to begin meet- 
ings in July to devise: (1) a dues 
(To p. 4A) 
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NLRB Turns Down UPS Pay Pleam | Sec-Treas’ Report 


The. National Labor Relations 
Board in Washington affirmed the 
decision of Administrative Law 
Judge Russell Stevens that United 
Parcel Service had in fact violated 
the National Labor Relations Act 
by instituting an incentive pay plan 
without bargaining with the Local 
Unions on the details of the plan. 


This charge was brought by Lo- 
cal 70 and the other 19 Locals 
which have contracts with United 


Parcel Service in Northern Califor- | 


nia after the company had put their 


Local 70 Financial S 


(From Page 1A) 


incentive program into effect and 
refused to rescind it on the Union’s 
request. 


The plan purported to allow an 
employee extra monies or time off 
if they finished their runs sooner 
than provided for by the company’s 
work standards. The catch, however, 
was that the company determined 
unilaterally how much work an em- 
ployee was to do on any given run. 
The only way to finish sooner 
would be to race at breakneck speed 
and by-pass breaks and lunches. — 





Local 70 Business Agents Mike 
Lynn, Bob Freitas and Steve Marin- 
kovich worked with Attorney Duane 
Beeson in this case. To date we 
have not been advised as to wheth- 
er the company is going. to make an 
appeal to the courts. 


The decision prohibits United 
Parcel from making such unilateral 
changes without first reaching an 
agreement with the Local Union, 
and it provides the plan in effect is 
to be rescinded upon the Union’s 
request. 


tatement 
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structure that will finance our Lo- 
cal Union’s operations; and (2) to 
bring the By-Laws into conformity 


with changes made in the Interna- 


tional Constitution. 


Speaking of the International 
Convention, we will have a report 
in next month’s paper about the 
changes in the Constitution and 
Lie happened at the Convention 
itself. 


Health and Welfare Benefits 


There is an article in our section 
of the paper regarding Health & 
Welfare that I thnik will surprise a 
lot of members. It will give you an 
idea of the significant benefits be- 
ing provided our members, but 
moreover the actual dollar value 
the members are receiving from 
their benefits and the tremendous 
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GONSALVES, JOHN, May. 
-HODGES, WAYNE, May. 

' WILSON, KENNETH, May. 
AUGERLAVOIE, JOSEPH, May. 
SANCHEZ, GREGORY, May. 

SILVA, MANUEL J., May. 








It seems that when we mentioned 
that it was going to be a tough year 
for Labor we weren’t just whistling 
Dixie. 

A full scale strike is in progress 
against these employers: Mary 
Anne’s Bakery, Market Wholesale 
Grocery Company and Associated 
Freight Lines. 

These employers, without a 


doubt, have decided to take us on. 


and refuse to sign contracts, thus 
leaving the Local no other alterna- 
tive but to take economic action 
against them. 

Business Representative Jim Dyer 
reports, on Mary Anne, that the 
Bread Drivers voted at a special 
meeting to assess themselves $5 a 
week- to help fight this non-union 
employer. 

Business Representative Howard 
Rush reports that the Freight Driv- 
ers also voted at a special meeting 
to assess themselves $5 a week to 
help fight Associated Freight Lines’ 
union-busting tactics they have 
started. 
~ Mel Hull reports at the time of 
this writing we have been told that 
the Grocery Drivers are putting 
some sort of program together to 
help their Brothers at Market 
Wholesale. Pes 

Tonight, as you are reading this 
and you think you’ve got it made 
and figure that your employer 
would never try and pull what these 
employers are doing, you'd better 


take a good hard look again. If we — 


don’t stop this action that is being 
instituted against our Union (and 
we just don’t mean the Teamsters, 
but every Labor Organization in the 
U.S.A.) is in grave jeopardy of he- 
ing split wide open. 

Today the employers are spend- 
ing a lot of money employing labor 
consultants that make a specialty 
out of trying to break Unions and 
will use every trick in the book to 
do so. 

We could go on and on, on this 
but if you haven’t got the message 
by now you’d better start talking to 
some of these members who are on 
the streets today, and listen to them 





News from Sacramento 


By Bob Crandall 


as they can give you the straight 
story in a real short time. 

We have 43 members on the 
streets today as a result of these 
companies taking us on and if we 
don’t get off our rear ends and do 
something these figures will just 
simply grow by leaps and bounds. 


Local 150 Pickets 








At Market Wholesale . 


oS 


ee Mary Anne Baking ... 


.,. and Associated Freight 


Registration Deadline 


Vehicle registration deadlines are 
coming up again—and soon. 

This time, warns Motor Vehicles 
Director Herman Sillas, there is no 
grace period for the tardy. Late 
registrants will be penalized. 


Under DMV’s new staggered reg- 
istration, the first automobile regis- 
trations expire July 8 and on each 
succeeding even-numbered day up 
to and including the 26th. In July 
this includes the 10th, 12th, 14th, 
16th, 18th, 20th, 22nd and 24th. 
Motorcycle registrations can expire 
any day of the month. 

All commercial vehicles and trail- 
ers must be registered by the last 
day of the month. 

If the deadline falls on a week- 
end or holiday, fees may be paid on 
the first business day after that. 

Each month will follow the same 
pattern although dates may differ 
somewhat. 

Designed to eliminate the long 
registration renewal lines of past 
years and ease the annual renewal 
crunch, year-around registration 
divides renewal deadlines on a 
monthly basis. 

DMV offices statewide expect to 
handle an average of 1.3 million 
automobile registrations a month 
for an annual count of 15.6 million. 
Under the old system, the bulk of 
those registrations expired on De- 
cember 31, although motorists had 
until the first Friday in February 
to renew. 

This year there will be no grace 


period after the deadline as under 
the old year-end system. 

“Those motorists who fail to meet 
their deadline and continue to op- 
erate their vehicles on public road- 
ways will be charged an additional 
50 percent of their fee in penalty,” 
according to Josephine Lobue, man- 
ager of the year-round registration 
program. 

A late $24 registration payment, 
for example, would cost a tardy 
motorist an extra $12, or $36 total. 

Vehicle owners with renewals 
due in July will begin receiving 
their notices in the mail in the 
month of June. 7 


Fees may be paid by mail or in. 


person at the nearest DMV office. 


Hot and Cold 


The Sydney, Australia, “Morning 
Herald” gives these guidelines to 
help you relate Celsius (formerly 
centigrade) degrees to ordinary ex- 
perience: 3 

‘The flaming forties: 35-45 de- 
grees Celsius (heat wave weather— 
95-113 Fahrenheit). 

The thirsty thirties: 25-35 de- 
grees Celsius (hot summer tempera- 
tures—75-95 Fahrenheit). 


The temperate twenties: 15-25 
degrees Celsius (cool to warm—59- 
77 Fahrenheit). 

The tingling tens: 5-15 degrees 
Celsius (cool—41-59 Fahrenheit). 

The frosty fives: minus 5 to 5 de- 
grees Celsius (23-41 Fahrenheit). 









CREAM OF THE CROP—Among first place winners at state finals of Truck 





Shox 


ES. SARS 





Roadeo last month are, from left: Elden Fowler of Local 150 in Sacramento; 
Del Francis of Local 468 in Oakland, Daniel Rivas of Local 208 in Los An- 
geles, and Herman Staub of Local 431 in Fresno. Now, on to the national 


championships. 


Winners Are Ready for Texas 


Three northern California Team- 
sters came out on top and nine 
placed in the six events of the state 
finals, California Truck Roadeo, at 
Oakland Army Base last month. 

They will be competing for the 
national championships in Texas in 
the near future. 


Top Winners 


First place winners in their cate- 
gories were: Bobtail—Elden Fow- 
ler of Local 150 and Di Salvo 
Trucking in Sacramento; Heavy 
Semi—Del Francis of Local 468 and 
PIE in Emeryville; Tanker — Her- 
man Staub of Local 431 and Cal 
Liquid Gas in Fresno. | 

Also garnering top positions 
were: 

Bobtail: Second place, Andrew 
Brown of Local 890 (Salinas) and 
System 99. 


Light Semi: Second Place, Ever- 


ett Lawson of Local 386 (Modesto) 
and PMT. ~ 
Heavy Semi: Second place, Sam 


Record Crowd 
At Tournament 


A record high of 140 participants 
vied for donated prizes at the Local 
679 Annual Bowling Tournament 
last month. 

Co-Chairmen were Secretary- 
Treasurer Dick Benevento and Pat 
Lanfri. Coming out on top were: 

“A” Division, Men, High Handi- 
cap Series: Nick Pavlina (NCC No. 
3), first place; John Lopez (NCC No. 
3), second place; Max Gasebee 
(National Preserver), high game 
scratch. 

“A” Division, Women, High Han- 
dicap Series: Dara Hughes (Nation- 
al Can), first; Sunsi Honda (Nation- 
al Can), second. 

“B” Division, Men, High Handi- 
cap Series: Luigi Nero (Del Monte 
No. 39), first; Abel Feliciano (NCC 
No. 3), second; Fred Mayo (NCC No. 
3), high game scratch. 

“B” Division, Women, High Han- 
dicap Series: Lucille Herrera (Del 
Monte), first; Rose Ruff (NCC No. 
3}, second. 

Winners in Divisions. “C” and 
“D” include: Jose Rodriguez (Del 
Monte No. 3), Nancy Moreno (Un- 
ion Office) Ramona Archuleta 
(Stokely), Lupe Vasquez (Del Monte 
No. 3), David Kinsey (NCC No. 8), 
and George Cintas (Duffy Mott). 

On tap for this month is the Lo- 
cal 679 Annual Labor-Management 
Golf Tournament at the Seascape 
Golf Course, Aptos. Co-Chairmen 
are Business Agent Bill Lewis and 
Tony Daley from management. 


Swisher of Local 150 (Sacramento) 
and Transcon; third place, Roy Holt 
of Local 70 (Oakland) and Haslett 
Company. 

Tanker: Second place, Lee Grieb 
of Local 315 (Martinez) and Telfer 
Tank; third place, Harry Quindt of 
Hen 431 (Fresno) and Cal Liquid 

as. 

Auto Transport: Donnie Bush of 
Local 287 (San Jose) and Hadley 
Auto; third place, Kenneth Peat, 
also of Local 287 and Hadley Auto. 

Doubles: Third place, Ray Dela- 
paz of Local 150 (Sacramento) and 
CME. 

Also Competing 


Northern California teamster 
drivers also competing in Oakland 
for the state finals after winning in 
regional competition were: | 

From Local 70: Charles Muccia, 
Anthony Hopper and Lawrence 
Hale. | 

Local 150: John Jennings, James 
Pirkle, John Fernandez, Leslie Car- 
son, Paul Caravallo and Aubrey 
Glenn. 

Local 287: Clayton Ross and 
Frank Bacosa. 

Local 315: Joe Avilla. 

Loca) 431: Earl Tiller, Donald 
Allen, Mike Sigala and Noel Hob- 
son. 

Local 439: Carl Joaquin. — 

Local 468: Bob Hollenbeck and 
Irven Anshutz. 

Local 890: Charles Bryant and 
Louie Martin. 

Local 980: Keith Wilson. 
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Morr or Less 


By Morris Less 


‘ 





Western Conference of Teamsters 
Pension Plan 

This vital benefit covers 400,000 
Teamsters and their beneficiaries. 
It is a firmly solvent plan without 
one question of a lack of funds or 
an accounting of every penny. To- 
tally administered 
by the Prudential 
Life Insurance 
Co., there is a 
Board of Trustees 
consisting of 14 
Teamster repre- 
sentatives and 14 
employers. Total 
amount of monies 
involved is close 
to $2 billion 
which consists of 
3% of the multi- 
billion Prudential 
assets—and that is a large piece of 
the “Rock.” 

With the advent of the Pension 
Reform Act, some changes had to 
be made. One of these changes 
which may be within the cover of 
the. Trust Agreement that is so 
damned morally wrong is the new 
manner of treating disability re- 
tirements. This consists of a “take 
away” that cannot be accepted and 
corrective action is an absolute 
must. 

The Reform Act is about 56 type- 
written pages, single-spaced, and 
passed by Congress in one-and-a- 
half hours. It figures that not one. 
of these Congressmen know much 
about any of it. Therefore, you can 
count on litigative action as a con- 
stant side effect. 

Time was when a Teamster, 
through accident or aging, became 
disabled to continue his work, the 
first step was a Social Security ap- 
peal for a disability pension; the 
second step was for a Teamster 
disability pension. When granted, 
the Teamster pension went full pay- 
ment. 

What happens now is this (and 
this is only one of dozens and doz- 
ens of similar cases): We have a 
construction Teamster 56 years of 
age; he is physically unable to con- 
tinue his work due to numerous 





Less 


physical breakdowns; he has a so- 


cial security disability pension. 
Western Conference of Teamsters 
pension allots this member $386 a 
month until he reaches age 62, and 
then his Teamster pension is re- 
duced to $142 a month. 
‘ The Pension Trust. claims many 
eamsters on this type of pension 
are not really disabled, that we 
have been too liberal with disabil- 
ity pensions. If this be the case, 
then the Trust has failed to prop- 
erly investigate these matters and, 
therefore, is not doing its job. 

Both the Employer and Team- 
ster trustees have actuaries, certi- 
fied acountants, and all the staff 
necessary to run a tight ship. 

Personally, I have appeared be- 
for this Board on four different oc- 
casions. Reason was to lift the 
limit of 65¢ per hour on contribu- 
tions. This finally became a fact 
and the limit is now 75¢. 

In these appearances, along with 
Brother John Stacy Lyons, secre- 
tary-treasurer of Local 36 in San 
Diego, our conclusions are that the 
member paying the tab is close to 
the forgotten man. The Teamster 
trustees apparently little note nor 
long remember to whom their ob- 
ligation lies. 

My last appearance before this 
Board was in Palm Springs and I 
was just about. ordered to ‘get lost 
and stop disrupting their meetings. 
ae Lyons can attest to this 
act. ; 

We have no quarrel with the 
Board as to honesty or conserva- 
tism, but we must certainly feel 
they have lost contact with the 


-member who pays and pays and 


pays. We further have some doubts 
as to the 7¢ nickel which means a 
40% raise. 

There are many Teamsters who 
share the opinionated outrage as 
the cut-back or take-away stance 
happening to those members suf- 
fering from ailments that prevent 
them from continuing a productive 
life before regular retirement age. 

We hope that the Board of Trus- 
tees of the Western Conference 
Pension Plan not only take note 
but, more important, correct this 
situation. 





~~ 


eat) " 





AT TITLE BOUT—Ru Ortega, seated right, is shown at the office of the 





Administrator of Public,\Parks and Recreation of Puerto Rico during discus- 
sions clarifying the rules to govern the Suzuki-De Jesus WBA world lightweight 
title bout at Loubriel Stadium, Bayamon, P.R., last month. Ortega acted as 
judge from the U.S. To his right is referee Harry Gibbs of England and to 
Gibbs’ right is judge Juan Jose Guerra of Mexico, Puerto Rican challenger 
Esteban de Jesus deposed world champ Ishimatsu “Guts” Suzuki by a unani- 
mous decision, the officials scoring for him as follows: Ortega, 150-135; 
Guerra, 150-136; and referee Gibbs, 149-139. 
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Construction H&W Trust 





June edition of the Northern Cali- 
fornia Teamster, the current school 
term will be completed and plans 
for summer vacations will be filling 
the air. 

I would like to give you some 
timely hints that will help to make 
that vacation a little more trouble 
free in the event it becomes neces- 
sary to use your Health & Welfare 
benefits. | 

1. Construction Teamsters Health 
& Welfare benefits are available to 
you any place in the world except 


. for those countries behind the so- 


called Iron Curtain, So, if you plan 


to travel abroad this summer, your: 


Health & Welfare benefits will go 


right with you except for the geo- 


graphical restrictions quoted above. 

2. When you pack your bags for 
this vacation be sure that you in- 
clude drug, dental and medical 


claim forms. Even if you do not in- 


tend to travel too far from home, it 
is much more convenient to have 
the proper forms at hand if you 
need it, than to have to mail the 
form back to.the provider after you 
return home. 

Please remember, too, that if hos- 
pitalization is necessary, no form is 
needed. Simply tell the admitting 
desk that you are covered under 
Construction Teamsters Health & 
Welfare and give them our Fund 
Office address. The hospital will 
check with our office and verify 
your coverage by telephone. 

So, have a good vacation but if 
you do get involved with some 
poison ivy, for instance, rest as- 
sured that your Health & Welfare 
benefits are right with you. 

* : 


The Fund office is still receiving 


By Mel J. Tracy 
By the time you receive your 





far too many “Statements” rather 
than “Itemized” bills for medical, 
X-ray and laboratory treatment. 

A statement simply says you owe 
the doctor or the laboratory so 
much money, but does not tell us 
what treatment was rendered or ~ 
When. A _ statement is absolutely 
useless to us in paying your claim. 

In all cases the first bill the doc- 
tor or laboratory sends you is an 
itemized statement showing what 
care was rendered and the date. 
This is the type of information we 
need along with a completed med- 
ical expense form (if it is a new 
claim) to give you the fast, efficient 
service we are capable of doing— 
with your good help. 

* * * 


One other area that causes us 
problems concerns those of you 
who are covered under Medicare. 

Medicare is your primary carrier 
and you must file your claim with 
them first. Keep itemized copies of 
all bills filed with Medicare and 
when you get your statement back 
from Medicare send it to us along 
with all itemized copies of. your 
bills. 

For our part we will re-imburse 
you 100% for all Medicare deduc- 
tibles. After that we will pay 90% 
of the amount Medicare does not 
pay. Obviously, to do this we must 
know how much Medicare paid. 
When we-receive your Medicare 
statement we will make a copy of 
it and return it to you for your 
records. 

Again, to avoid confusion: If you 
are covered under Medicare, please 
do not send your itemized bills to 
us until you have received your 
Medicare statement. Then send 
them all together. 














Summer, good weather and a 
healthy economy are now upon us. 
With the settlement and ratifica- 
tion of the National Master Freight 
Agreement, drivers and dock per- 
sonnel as well as clerical employees 
will now enjoy the finest contract 
ever! Through the efforts of all the 
Local unions and their officers as 
well as the International Negotiat- 


. ing Team, Contract ’76 became a 


reality. ... 
As the summer wears on, so does 


the strike at Associated Freight 


Lines. As I have covered earlier in 
this column, Associated manage- 
ment has seen fit not to sign the 
NMFA and the local supplements 
involved, but has countered with his 
own proposals which include a pen- 
sion and health & welfare plan gen- 
erally thought to be very inferior 


to the existing plans. 


Associated has hired scabs and 
guards and has attempted to deliver 


‘freight as though there were no la- 


bor dispute at all. However, it now 
appears that many consignees in 
the Bay Area have taken note of 
this attempt by Associated to break 
down an existing contract — one 
that every other union carrier must 
operate under — and thereby put 
themselves in an unfair competitive 
advantage; so, they have begun to 
refuse freight being delivered by 
Associated. 

While we ag a local are not yet 
officially involved, our membership 
should be well aware of this “trial 
balloon” being now hoisted. If it 
flies and Associated is successful, 
we’re all in trouble! ... 

As you note, there will be no 
meetings of the general member- 


Teamsters Local 439 
The Coffee Break 


By BOB PLUMMER 











ship of Local 439 during the sum- 
mer months of June, July and Au- 
gust, 1976. Regular monthly mem- 
bership meetings will pick up with 
the September, 1976 meeting... . 

Since we have no personnel pro- 
file for this issue, may I take this 
opportunity on behalf of myself, 
President Ace Hatten, the Execu- 
tive Board and all the employees of 
Local 439 to wish you and your 
loved ones a happy and prosperous 
summer vacation: | 


Retired 

Frank Miller, Sterling Transit, 
Jan. 1, 1976 

James Holm, System 99, Aug. 1, 
1975 | : 

Cornelius James, PCP, Jan. 1, 
1976 | 

S. Grant Keck, Construction, 
Sept. 1, 1975 : 

Joe Podesto, Alpine Packing, 
Jan. 1, 1976 

Charles R. Combs, California 
Tank Lines, April 1, 1976 

Agnes Marshall, Teamsters Local 
439, May 1, 1976 

Deceased 

Lugene Hayes, Stockton Milling, 
May 7, 1976 

Manuel Sequeira, retired, May 
27, 1976 

Jasper E. Smith, retired construc- 
tion worker, May 13 


Mm 




















From the Editor’s Mailbox 





Armored Transport in S.F. Non-Union 


There is an armored car company now working out of San Francisco 
called Armored Transport Company, and it is non-union. 


The Armored Transport Company is under-bidding union armored 
car companies and is jeopardizing the jobs of Brother Teamsters who are 
handling large sums of money. 


Local 278, Retail Delivery Drivers, Driver-Salesmen and Helpers, . 


asks all companies, stores and banks, not to use Armored Transport Com- 
pany. 
Local 278 


Drink Industry Picks Up Pattern 
Dear Brothers and Sisters, 


This is a letter to alert you to an incident that is taking place in 
the soft drink industry. 


Calso Water Co. in Menlo Park (their contract expired August 1, 
1975) after 2 months of negotiations under the Food employers Council 
notified Bottlers Local No. 896 that they had withdrawn from the Coun- 
cil and wished to negotiate a separate contract with Local No. 896. Local 
No. 896 took the position they were bound by the contract negotiated by 
the Food Employers Council. Four months after the contract was ratified 
by the rest of the soft drink industry, Calso filed an unfair labor charge 
against Local No. 896, with the N.L.R.B. favoring Calso. 


Since February of 1976, Local No. 896 has attempted to re-negotiate, 
in good faith, an acceptable contract with this soft drink company but 
they insist on a staggered work week consisting of seven days with the 
week beginning on Sunday with no payment of overtime for Saturday or 
Sunday until an employee has worked over 40 hours. 


They have taken a position that the negotiations have reached an 
impasse and that they are implementing a supposed final offer including 
‘the staggered work week. They have hired about 14 people off the streets 
producing a new product, in this area, called “Pop Shoppe” that is sold 
direct to the consumer eliminating drivers, etc; and this item is sold at 
an unbelievable low price, we have heard $1.20 per case. 


Local No. 896 has an unfair labor charge pending against this em- 
ployer. 


This is another of many attempts by an employer in the soft drink 
industry to break the unions so that he may operate with scabs and do 
away with the union conditions that have existed in this industry for 
years. 

George T. Homer 
President and Business Representative 
Bottlers Local No. 896 


Cong. Johnson Appreciates Endorsement - 


It is with pleasure indeed that I noted in the most recent edition of 
the Northern California Teamster the endorsement of the California 
Teamsters Public Affairs Council and the Joint Councils 7 and 38. 


Over the years that I have served in legislative capacities, both in 
the House of Representatives and the California State Senate, I have 
tried to work with organized labor for the benefit of the working man, 
and certainly I believe that the endorsement given to me by the Team- 
sters indicates that we seek the same goals. ~ 


You may be sure that if chosen to continue to serve the First Con- 
gressional District of California, I will continue to serve the people of 
Northern California with all my time and energies. 


Again, thanks for your support. I will do everything I can to live up 
to the confidence you have placed in me. | 
Harold T. (Bizz) Johnson 
Member of Congress 


Grateful to Local 896 


Bottlers Local Union No. 896 was most instrumental in collecting | 


vacation and sick leave pay for me from City Bottling Co., when they 
went out of business. 


My sincere thanks to the Bottlers Local Union No. 896. 
7 John Malucelli 















Consulate General 447 Sutter Street, 


published in the local Filipino-American newspapers. - = ( 
© 
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LOCAL 890 


NOTICE OF NOMINATION 
and 


ELECTION OF OFFICERS 


All members of Local 890, please take notice that the nomina- | 
tion of candidates for the offices of President, Vice President, Secre- 
tary-Treasurer, Recording Secretary and Three Trustees for a three 
(3) year term will take place as follows: 


DATE: August 12, 1976 
TIME: 8:00 P.M. 


PLACE: Washington Jr; High Schoo! Auditorium, 
Iverson & Lang Streets, Salinas, California 


To be eligible to nominate, the member must have his dues paid 
up for the month of July 1976. To be eligible for office, members 
must be’in continuous good standing for a period of twenty-four (24) 
consecutive months prior to nomination and must have attended fifty 
percent (50%) of the regular membership meetings of Local 890, 
or have been excused therefrom. 


The election of officers will be conducted by a mail ballot ref- 
erendum. Ballots will be mailed. approximately thirty (30) days after 
nominations, To assure yourself of receiving the ballot, and to assist 
the Local in obtaining maximum participation, please notify the 
office of the Local Union of the address to which you would like your 
ballot sent. Please notify the office at your earliest convenience in 
order that we may prepare our updated address list as quickly as 


possible. 


Please keep your dues current. To be eligible to vote, a member 


m™ must be in good standing and have his dues paid up through the 


month of August 1976. 


LOCAL 890 
NOTICIA DE NOMINACION 


Y 
ELECCION DE OFICIALES 


Todo miembro de la Local 890, por favor tome atencion que 
las nominaciones de candidatos para Presidente, Vice-Presidente, Sec- 
retario-Tesorero, Secretario Grabador y Tres Regidores por un termino 
de tres (3) afos va ocurrir como sigue: 


FECHA: 12 de Agosto 1976 
HORA: 8:00 P.M. 


LUGAR: Washington Jr. High Auditorio 
Calles Iverson Lang, Salinas, California 


Para ser elegible para hacer nominaciones, el miembro tiene que 
tener sus cuotas pagadas el mes de Julio 1976. Para ser elegible para 
oficial, miembros tienen que estar en buena reputacion con la Union 
continuamente por un periodo de veinticuatro (24) meses antes de 
la nominacion y haber asistado cincuenta por ciento (50%) de las 
juntas regulares de la Local 890 o haber sido disculpado de asistirlas. 


La eleccion de oficiales va hacer conducida por correo por balota 
secreta. Las balotas seran enviadas por correo aproximadamente Jj 
treinta (30) dias despues de las nominaciones. Para asegurar que Ud. 
reciba una balota y para ayudar a la Local en obtener participacion 
maxima, por favor notifique a la oficina de la Local la direccion donde 
quiere que su balota sea enviada. Por favor notifique a la oficina 
para poder nosotros preparar la lista de direcciones correcta lo mas 
pronto posible. 


Por favor mantenga sus cuotas corrientes,-Para ser elegible para 
votar, el miembro tiene que tener buena reputaction con la Union 
y tener sus cuotas pagadas a traves del mes de Agosto 1976. 


Northern Calif. Teamster 
June, 1976 
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From Our Man in Sacramento 
_ California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


California’s Agricultural Labor 
Relations Board took another lump 
as the Assembly Ways and Means 
Subcommittee No. 4, Assembly- 
woman Pauline Davis, Chairman, 
deleted. the appropriation for their 
1976-77 operations. The emergency 
appropriation for the balance of 
this fiscal year remains on the Sen- 
ate floor where the necessary votes 
have not been garnered. 

* * * 


Right-to- Work Legislation has 
been killed in the Senate Industrial 
Relations Committee. Senate Con- 
stitutional Amendment 43 by Sen- 

ator John Stull (R) 
LaMesa failed on a 
vote of 2 to 3. Vot- 
ing for the Consti- 
tutional Amend- 


ment which would: 


have prevented 

agency shops for 

public employees 

were Senators Rus- 

sell and Stull. Vot- 

ing against this bad 
bill were Senators Cusanovich, Zen- 
ovich, and Presley. 

* *K of 


Truck inspections by unqualified 


peace officers as proposed by As- 
sembly Bill 4445 by Assemblyman 
Robert Burke (R) Huntington Beach 
was defeated in the Assembly Com- 
mittee on Criminal Justice where 
the Teamsters opposed the bill. 
Presently, local law enforcement of- 
ficers may not stop and inspect 
vehicles without cause and AB 4445 
would have allowed nuisance stops 
for registration checks, etc. Califor- 
nia’s Highway Patrol can stop vehi- 
cles for inspection but have exten- 
sive training in such inspection. © 
; * * * 


An Airline fuel tax proposal 
heavily opposed by Teamsters Lo- 
cal 2707 was defeated in the Sen- 
ate Committee on Revenue and 
Taxation. Some $34 million in new 
taxes would have adversely affect- 
ed the airlines industry and Team- 
ster employees employed in the in- 
dustry. : 

* * * 

An assault on the dormant Agri- 
cultural Labor Relations Board 
which would have prevented the 
Board’s ordering employees to be 
“made whole’ where an employer 
had refused to bargain collectively 
failed passage in the Assembly 


General Organizer’s Comment 


(From Page 1) 


tize our size one step further is to 
state that one out of every 100 
Americans is a Teamster and count- 
ing dependents of Teamsters, this 
means the Teamsters encompass 
10 million people. 

This is our real power base, and 
no matter what Big Business wants 
the public to believe, union mem- 
bers themselves basically decide 
their destiny, not just a few elected 
Union officials. 


To win so many government- 
conducted secret ballot elections, 
the Teamsters must be doing a job, 
otherwise what worker would vote 
to be represented by the Team- 
sters? With so many workers un- 
organized and the recipients of 
Big Business’ so-called philanthro- 
py, why do more of them vote to 
become Teamsters when given the 
chance? 


The unorganized workers read 
the media too, and luckily, more 
and more are realizing what Big 
Business is doing. They read where 
we are too strong, too powerful. 
Why vote for this Union that re- 
ceives such adverse publicity? 
Could it be the Teamsters are in 
fact powerful enough to be a force 
that can effectively stand up to Big 
Business? Yes, I believe this is the 
answer, and Big Business wants to 
keep this fact from the American 
public for as long as possible. 


What Is ‘Power’? 


Analyze, if you will, this mysti- _ 


cal word “power” when it comes 
to a union member’s bargaining 
relationship with an Employer. 
Most people equate “power” with 
the word “strike,” that ultimate 
bargaining weapon belonging to 
union members. -And, although all 
know that a strike can only occur 
under the Teamster Constitution 
if authorized by a 2% majority se- 
cret ballot vote of involved Team- 
sters, Big Business likes the general 
public to think that this ‘power’ 
rests in the hands of just a few 
Union officials. 

What the general public does 
not realize is that “power” is that 
one ingredient between union mem- 
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bers and their Employers that ac- 
tually stabilizes their relationship 
and keeps it peaceful. The more 
powerful the union and its mem- 
bers are, the better relationship 
they have with their Employers. 
Why? Because Employers are in 
business to prosper and to make 
more and better profits and if their 
employees and their union are 
strong and powerful enough to 
stand up against an unscrupulous 
Employer, the Employer’s natural 
tendency is to “keep the peace.” 


Contrarily, the weaker the Union 
and its members, the more prob- 


lems they have with an Employer, - 


especially if that Union cannot or- 
ganize the Employer’s non-union 
competitors and are demanding 
that their Employer pay more than 
those non-union companies. 


To Illustrate 


One on-going illustration of what 
I’ve been saying is the Associated 
Freight Lines’ strike. If the mem- 
bers did not show their “power” 
by striking, the whole Trucking 
Industry would have followed As- 
sociated immediately. As it is, the 
Industry is waiting to see who will 
really win this particular fight. 

And lastly, to again illustrate 
what I’ve been saying about Big 
Business and the media, have any 
of you noticed that you have yet 
to read or hear a correct account 
from the media of the Associated 
strike or what Associated is doing 
to its Teamster employees? 

No, you will not read or hear 
about the truth because it does not 
“pay” Big Business and the media 
to tell the truth about the Associ- 
ated strike. 


Don’t Be Misled 


So I conclude by telling all Team- 
sters and their families, do not be 
misled by the self-serving interests 
of Big Business and the media. 


Yes, the Teamsters are power- 
ful because of the inherent power 
of its members who make up this 
great International Union of ours. 
And the day the members lose 
this power is the day the Team- 
sters and the rest of the Labor 
Movement, who depend on our 
support, take a step backwards to 
the birth of our initial struggles 


for equity—the 1930’s. 


Committee on Labor Relations, The 
bill, AB 4062 by Assemblyman Car- 
blyman Vic Fazio (D) Sacramento. 
The bill provides disability bene- 
men Perino (D) Stockton, was op- 
posed by the Teamsters, who testi- 
fied that the bill would have under- 
mined the Act so as to make it use- 


less. 
* * * 


Wage stub information would be 
broadened under the terms of AB 
3731 by Assemblyman Bill Lockyer 
(D) San Leandro. The bill would re- 
quire both gross and net income as 
well as each deduction. The bill, 
supported by the Teamsters, was 
approved by the Assembly Labor 


Relations Committee which Assem- | 


blyman Lockyer chairs. 
* * * 


Polygraph, lie detector tests, are 
presently controlled in employment 
use where they may not be demand- 
ed or required. AB 3599 by Assem- 
blyman S. Floyd Mori (D) Pleasan- 
ton would improve the present law 
by preventing employers from even 
asking an employee to take a poly- 
graph lie detector test. This good 
bill was approved by the Assembly 


Committee on Labor Relations. 
| % * * 


Auto insurance premiums which 
are affected by on-the-job violations 
as well as the availability of auto in- 
surance to employers would be im- 
proved under the terms of AB 3829 
by Assemblyman Wadie Deddeh (D) 
Chula Vista. The employee would 
no longer need a declaration signed 
by his employer to clarify on-the- 
job citations to his personal auto in- 
surance carrier. Thus, lower rates 
would be far easier to secure for 
one’s personal auto insurance. Off- 
job violations would be easier to 
separate from one’s record as the 
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OLSON, CARL C., Local 278, San Fran- 
cisco, May 11. 
CALLORI, STECEN, Local 278, May 20. 


COTTON, ROYAL, Local 278, May 7. 
LAVARTHE, MARC J., Local 665, San 
Francisco, May 10. 7 
PROCISE, HAL PAUL, Local 665, May 
4, 
BIERI, TED, Local 853, Oakland, May 6. 
BRIDGES, NEAL, Local 853, May 11. 
DICKEY, DOYLE, Local 853, May 22. 
DRURY,. EDWARD, Local 853, May 27. 
JUNIER, ARTHUR, Local 853, Apr. 26. 
MENDEZ, LEO, Local 853, May 24. 
SORENSON, EMIL, Local 853, May 17. 
ZOOK, BILL, Local 853, May 8. 
KINSELLA, ALLAN, Local 265, San 
Francisco, May. 
SMNITMAN, SYDNEY, Local 265, May. 


HOLMES, FREEMAN, JR., Local 65,_ 


May. 

RODITTI, SAM, Local 265, May, 

MOORE, GIBSON, Retired Business 
Agent, Local 265, May. 

SANDERS, NATHANIEL, Local 468, 
Oakland, May 11. 

BJORK, GEORGE, Local 468, May 2. 

CARLISLE, WALTER, Local 588, Oak- 
land, May. 

RICCETI, SALVADORE, Local 216, So. 
San Francisco, May 5. 

DONOVAN, EUGENE, Local 896, Hay- 
ward, Apr. 

FLANIGAN, JOHN, Local 896, Apr. 

INGMAN, AXEL, Local 896, Mar, 

LYNCH, PATRICK, Local 860, San Fran- 
cisco, May 12. 

MEYER, WALTER, Local 860, May 29. 

LIGGINS, DAVID, Local 856, San Fran- 
cisco, May 15. 

TOBIAS, WILLIAM A., Local 856, May 
24. 

BELLO, EMILY, Local 750, Oakland, 
Mar, 18. 

BOTLEY, CARLTON, Local 750, Feb. 6. 

BRIGGS, ELMIRA, Local 750, May 9. 

CUNHA, VIOLET, Local 750, May 20, 

JONES, CHARLES, Local 750, May 28. 

PERRY, MATALINE, Local 750, May 6. 

GARCIA, JOSE, Local 750, May 30. 


bill would clarify which vehicles 
would not be used in assessing driv- 
ing records. The bill was approved 
by the Assembly Committee on Fi- 
nance, insurance and Commerce 
and awaits a vote on the Assembly 
floor. : 


Legislator 
Of the Month 


Senator 
John Francis Foran 
(D)-San Francisco 


Veteran Legislator John 
Foran (D) San Francisco _was 
elected to fill the vacancy in the 
6th Senatorial District and serve 
out the unexpired term of former- 
Senator and Mayor George Mos- 
cone. Foran has served in the 
Assembly since 1962 holding 
major committee posts including 
the chairmanships of the Trans- 
portation Committee and_ the 
Ways and Means Committee. 


BEVEL, CLARA, Local 857, Sacramento, 
Jan, 6. 


LOUIE, SUEY LEM, Local 857, Mar, 11. 


WIGGINS, LAWRENCE A., Local 857, 
Mar, 31. . 

FORDERER. EDNA, Local 857, Apr. 1. 

DOBBINS, CHARLES E., Local 857, Apr. 
10. 

DOLES, LEONARD, Local 857, Apr. 22. 

ESTEVES, MARY C., Local 857, Apr. 26. 

RAMIREZ, LARRY J., Local 857, Apr. 
27. 

DONALDSON, PAUL, Local 857, May 5. 

GILLIAM, MARY, Local 857, May 6, 

FLEMING, RAYMOND, Local 857, May 
10. . 

COLEMAN WILLIAM, Local 624, Novato, 
May 10. | 

BETTENCOURT, ANTHONY, ocal 85, 
San Francisco, May 21. 

FLYNN, EDWARD, Local 85, Apr| 29. 

NIETO, JAMES, Local 85, Apr, 27. 

VOSS, CHARLES, Local 85, May 2. 

GASPE, PHILIP, Local 85, May 16, 

GOLDSTONE, HENRY, Local 85, May 
12. 

HAUBENS, CARL, Local 85, May 13. 

MAJOR, RAYMOND, Local 85, May 18. 

OGDEN, KENNETH, Local 85, May 28. 

SHAUGHNESSY EARL, Local 85, May 
27. 

MORELAND, LOUIS, Local 386, May 4: 


Orville Brooks 


Mr. Orville Brooks, member of 
Local 490 in Vallejo, died May 10 
after being struck by an automobile 
in Napa. 

Mr. Brooks was employed by Pa- 
cific Motor Trucking ~at its Benicia 
Terminal. He was returning to his 
truck after making a delivery. 

He was hit by a young Napa man 
who was driving out of the DMV 
parking lot after failing the test for 
a driver’s license, according to Lo- 
cal 490 Secretary-Treasurer Ray- 
mond L. Brown. 





